B3] Al IR @ 738 gy g
2L R FAFSR IR
AfrFe (g, TIPS
FHEAMOAT, TIFT-dR0A |

(CFT 2 3593938, BrrdddoBY)
E-mail : ctodwasa@yahoo.com

L IGING G
wifars 33 /00/2038 B
AR w18 “Corruption and Its Preventive Measures”
i 3> WE, 2028 B
[siut] ofe ot TR | TG WA AT 7S F=
i AT oA (5reT) sifze ek sifzr
3 /09/038 o) f&o 3,000/~ 3 ,000/- J00/- 3, boo/-
(9% TEIF WG*C V)

UCorrugtten omd Hs Rrevertive Measives’ (@// |
OIS GTFT Aol (7 T WIere G- -Fbeeer oo -Ade dffred @0l 35 T16, 2038

SIffed (T 03 & CPIET 38781 1M B1RT 3 oo/ (9% &R

i A
-

— 2(1 ortet gfErel FHEST
) 9 . < et SHHAT |
CTis \&ETE S

Boi-cite) &FFY SAFS!
(@ifager ¢ ToEE)
ciferma cE, TSI

E:\1. OFFICE\In-house Training Plan\Corruption\Honorarium.docx

)

arze BN |




Il A FHAI1R @ #1308 w7 FGorF
&4 efférme ISR IR

eiférw (5, BIFT STRT
AT, BIF-d204 |

(CFT ¢ 3593938, BrdddoBY)
E-mail : ctodwasa@yahoo.com

A e
wifaxe 33/09/20238 [

if¥reea 1w “Corruption and Its Preventive Measures”

oIfeE 3 WH, 2038 &

DEUCRIEI EREEEEH
e ofS EPITT TR | TWIG WA B 9 Fs T
I N g (Bre) - e (30 %) -
33/09/3038 oy & 3,000/~ 3,000/~ 00/- y,boo/-
(9% T AG*S Ta)

(Mlobhas
CA T s \GETGT ﬁéﬁ’m
EA-2igA fFpre s

(FifFem © PE)
ciferarg v, GIEB @"ET |

"Corenehion md s Bovgrine. Measmes ()
I GAPT efér (F TGS AN “BreT-earorr- Broea-Sore - A4 f¥re (FI0T 3y TT6, 2038
IR (AT 03 & G IgTST W BIFT 3 broo/- (93 TG TGS T@) FoIH 42 FREAN |

T, T3 TS 3

g AfierEe (TRMPEE)

7% OIS ST |
208

q. O, (ABF ST
\C -3 C.'{‘r"?{!‘

E:\1. OFFICE\In-house Training Plan\Corruption\Honorarium.docx




IS 2M1f SRR 6 ofg Ty g
oyl afere SR IR

e (9, BIPT SAPT
SN, TIFI-dR01 |

(CFIF 8 5)9)438, Birddio8Y)
E-mail : ctodwasa@yahoo.com

AT e
wifaRe 35/09/2028 2B
af¥rFrad e “Corruption and Its Preventive Measures”
wifae 3 W, 038 e
DEUCECIEREEERH
(L] oAfS Gt S | TN I o =S T
P R AR (BreT) A ot AT
¥ /090/3038 o> o 3,000/~ 3 ,000/- 00/- y,broo/-
(4% G AGHS T@)

O

S %;’)/C,f
el oIier Swrls

B -gqH affrsd Tiwst
(Ffagem e TEE)

ciferd (@, Ui @1 L

W@’h O\'N:R':H’S Reovordin Meanmwyed g
BIPT GTPT ¥ (7 TGS WG “im-awpr-Fibeem oot -4 afffwd @ 5y 6, 208

IR (WG 0 5 GMITT IGST AW BT 3 oo/~ (U TS NGBS @) FoITw aZe ST |

o

Jol L
[RTIERIET

wy‘l’wm|

9. a9, (JBEF S

*iy1e Aferme Ffeer

SITAT

E:\1. OFFICE\In-house Training Plan\Corruption\Honorarium.docx




