BT M1 AR @ #f78 i 9o 0
LAY LT PO I
AT (FF, T ST
IO, TIFI-3801 |

TR T (TR AT

©IfFRE wo/ob /030 R

af¥rer Tt wrsg Change and Stakeholder Management (CSM) in DWASA
TRIV/l3 3¢ T 00 (ST & rF) | Qb GF 2038 (T &) | wo T 2038 (90T 2ifErE)

*3® T K7
o grrem | efs g s | D AR | oRed | 15 92 e
i G () (BreT) (BreT) (50%) sifer
¢ GF 0Y
(5T &f¥rper)
?:?WQOQ? © >,@o0/- 8 ,&o0/- 8¢o/- 8,0¢0/-
Yo G 0
(o7 gf*rer)
TLCI0 8,0¢o0/-
(A3 B[ BIF & e Mq)

BIl GIFT eff¥Re (3 dge wicaifere “Change and Stakeholder Management (CSM) in DWASA” af#rer
(F0T ¢ TF 030, b FA 03 8 0o T 03, O WH © (F57) o, TFT FINa0a ST I-W 51T
8,0¢0/- (17 TG 2/ @) FoTH A= PR |

E:\1. OFFICE\In-house Training Plan\CSM\Honorarium.docx



